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A paradigm shift in

life planning education

Homantin Government Secondary School

Leung Ka-man, Life Planning and Careers Mistress
Lau Ching-yung, Assistant Principal

he life planning education and career guidance
Tplay a significant role in fostering students’ self-
understanding, goal setting and continuous self-
reflection. Our school has long realised the importance of
life planning education, which is not merely an advisory
service but rather an ongoing and lifelong process for
personal fulfillment and self-actualisation. We started
life planning education in both the junior and the senior
forms a few years ago. The Career and Life Planning
Grant by the Education Bureau has enabled us to make
the best endeavour to introduce a more thorough and
comprehensive life planning education with the following
measures and programmes.

Teachers and Parents’ Involvement

Teachers and parents play a significant role in guiding
students to be well prepared for their future. In order
to motivate all the teachers and help them achieve a
paradigm shift, our school involved all the teachers in a
discussion in June last year, in order to gather suggestions
for formulating the work plan of life planning of different
forms for 2014-15. Incorporating valuable suggestions
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from teachers into the work plan has enhanced their
ownership to the plan and thus makes it easier to apply a
whole-school approach when the plan is implemented. The
teachers and parents’ training sessions have also gradually
enhanced their awareness of their significant roles.

Individual Counseling

Starting from 2014-15, each class teacher and co-class
teacher would counsel half a class of his/her students
individually during the term. The class teacher or co-
class teacher acts as a facilitator to help students make a
realistic self-assessment of their achievements, qualities
and abilities, and help them be aware of the opportunities
and constraints offered by various study choices and set
tentative study plans with connection to personal or career
goals and aspirations. Students are encouraged to write
down their continuous self-reflection in a school-based life
planning log book after each interview with their teachers.
In this scheme, our careers teachers are responsible for
counselling some Secondary Three, Secondary Five and Six
students who are particularly puzzled about their choice
of subjects or occupational preference.

o

As a school entering its 55th anniversary this year, we
have countless respectable alumni who are enthusiastic
in sharing their valuable life and work experiences
with our current students, and guiding and counseling
them to set their own goals and strive for excellence in
life. In September 2014, the school started the Alumni
Mentorship Scheme, in which eight respectable alumni

lumni Mentorship Scheme

from various professions were recruited as mentors for
thirty-two Secondary Five students. The school scheduled




nine meetings for the alumni to interact with the
students throughout their Secondary Five and Secondary
Six studies. Activities such as ice-breaking games, goal-
setting, work experience sharing sessions, a team-
building camp, and a company visit were included. Each
alumnus has become the life mentor of four assigned
students, who are interested in joining the work field of
the alumnus. Through the meetings, mutual trust and
understanding was gradually built between the alumni
and the students. Both parties found the programme an
extremely rewarding experience.

Career presentation competition

Students should have a general understanding of the
job nature, entry requirements and prospects of different
professions before they can make informed choices in
future. This year, our school has newly launched an Inter-
class Career Presentation Competition, in which all the
Secondary Two students choose a career and make a
presentation on it in Putonghua. Apart from sharpening
their language skills, students can research on certain
professions at an early stage so that they are more prepared
to make a suitable study or career choice in the future.

Life planning and career camp

The camp is held every year for all Secondary Three
students to help them set a clear goal before the
Secondary Four subject selection held in the second
term. Around twenty to thirty alumni and parents join
the camp every year. They share their work and life
experiences with students in groups in an evening in
January. Students get feedback and encouragement from
alumni and parents during the sharing sessions. Also, a
de-briefing session is held the next day to consolidate
what students have learned in the two-day camp. The life
planning and career camp enables our students to freely
exchange their views on subject selection and career
planning in an enjoyable and leisurely environment.
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Inspiration: an annual school career magazine

‘Inspiration” is the school career magazine, which has
been published annually since 2011. Through the
interviews with alumni and parents, the student reporters
could know more about the job nature, requirements
and career prospects of different professions. Students

can not only gain career information from people around
them, but also they can polish their writing skills and
improve their communication skills.

Conclusion

Thanks to the concerted efforts of all stakeholders of
the school, our students of all forms are fondly engaged
in all sorts of life planning and career programmes with
teachers constantly guiding their reflection cycle. With
the provision of the Career Life Planning Grant, the life
planning and career guidance in our school will further
flourish to benefit all students. We believe our students
can set realistic goals for themselves at each stage and
boldly walk on their career path after their graduation.

Students’ Reflection

Fung Ho Chi 5M

The Mentorship Scheme is divided into three phases.
We learned to seek help from reliable persons whenever
we face difficulties, to plan our own future and to
realise the importance of developing our self esteem
and perseverance.

Lo Wing Sze 5H

In the Mentorship Scheme, our “Big Brothers” shared
their valuable experiences, failure and success with us,
and reminded us not to make the same mistakes.

Wong Ka Po 5H

| enjoy taking part in the Mentorship Scheme very much.
Our “Big Brothers” have high expectations of us, and are
most willing to share their valuable experiences with us.
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MARKET

gives us a chance

to SHINE

Student leader’s reflections

SIT Ringo Wai Hang S.5A

The objective of “Free Market” was to improve the image
of ethnic minorities in the eyes of the locals. Through this
project, we attempted to increase the intimacy between the
locals and students of our school. We also hoped to raise
the students’ concern and care for the community, and
help the impoverished people. In planning for the activity,
we needed to solve the manpower problem by recruiting
sufficient volunteers and assigning them with suitable roles.
We then asked people to donate household items through

Sir Ellis Kadoorie Secondary School (West Kowloon)
Mr. CHAN Vai-sam
teacher i/c of Healthy School Programme

ealthy School Programme with drug testing
H element has been implemented among the
government secondary schools including ours for four
years. The programme not only promoted anti-drugs
culture in our school but also provided a platform for
students' development. For the past four years, our
school followed this direction and explored our students'
potential like leadership, generic skills, collaboration
skills and so on. Teams of leaders such as Health
Ambassadors, were trained up under the auspices of
this programme.

Last year, our Health Ambassadors launched a large scale
year-long community service project called the "Free
Market" in October. The project aimed at fostering
a sustainable mutual-help culture in our community
through building a platform for exchange of resources.
Apart from providing an opportunity for our students to
learn and practise how to organise a large scale function,
it offered our students especially for those ethnic
minorities a chance to have a deeper understanding of
the local community through their service to the local
people. Our students, under the guidance of teachers
and social workers of the Boys' & Girls' Club Association,
planned and implemented the whole project. They
learned different skills through organising activities and
collaborating with others and also received recognition
by winning the "Distinguished Community Leaders
of Tomorrow Award for Students" in the Community
Leaders of Tomorrow organised by the New Territories
School Heads Association and the Education Bureau.
Furthermore, because of their outstanding performance,
our students were invited by the New Territories School
Heads Association to share their experience at an EDB
seminar in October 2015.

talks and announcements in school and handing out flyers
in public. The response was very positive and we even got a
couple of useful instruments.

The project was fruitful and successful. The Free Market
took place in Rome Square in Un Chau estate. Upon
seeing the happy faces of locals who came either to
collect the items or enjoy our performances, | knew my
efforts paid off.



y Study Tour in UK .

he UK Study Tour 2015 was held from July 4 to 20 for

twenty S1 and S2 students. They were accompanied
by two teachers of the English Department for the 17-
day study tour.

London Eye

After settling down, the students took a placement test
on the first weekday and were assigned to different
classes. The English lessons were conducted in the
international mode at Jesus College of the University
of Oxford and students were of different nationalities.
Our students had to interact with students from
Brazil, France, Taiwan, Italy and Israel during the study
tour. Students were exposed to an authentic English
environment in which they were encouraged to speak
and listen to English as far as possible. All the teachers
and activity leaders were native English speakers, they
were all friendly and our students were always willing to
speak to them. Our students’ speaking and listening skills
were enhanced because they had to speak English to
communicate with each other and they could also train
themselves to listen to people with different accents.

On weekdays, our students had three hours of English
lessons in the morning and the lessons were divided into

77

Project presentation

Queen’s College
Ms LAI Kan-chi

two parts. Part One focused on language input which
involved using grammar and vocabulary in various tasks.
Part Two focused on discussion and practice activities
which aimed at developing fluency through project lessons.

Apart from English lessons, various activities were
organised and most of them were group activities with
foreign students such as project presentation, drama
performance, debate, singing, dancing, sports, group
game, fashion show and cupcake decoration. Our
students cooperated well with foreign students and
enjoyed most of the activities. These activities provided
ample opportunities for students to use English for a

variety of purposes and in various situations. ’

Punting

At weekends, full day excursions to different cities
and tourist attractions were organised and these trips
provided opportunities for students to learn about the
history and culture of the United Kingdom. Students
could experience some of the most famous and historic
cities during their stay. Punting, a favourite Oxford
pastime for visitors, was another highlight of the study
tour which students enjoyed a lot. Overall, the study tour
was a fruitful experience.

Student reflections

OR Cheuk-hei
The study tour enabled me to experience a relaxing
learning atmosphere and small class teaching.

YUEN Wai-ching

After the UK lessons, my communication skills in English
have been improved a lot and the excursions during the
tour broadened my horizons.
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Examples of Acts of Misconduct
Failure in the Oischarge of
Supervisory Responsibility
over Subordinates

To promote integrity management and help colleagues
get acquainted with various misconduct acts, the Civil
Service Bureau has uploaded examples of misconduct
acts in the Resource Centre on Civil Service Integrity
Management at the Central Cyber Government Office
intranet (http:/rcim.host.ccgo.hksarg).
examples of Failure in the Discharge of Supervisory
Responsibility over Subordinates:

Below are some

Case 1
———

A number of officers were found to have left Hong
Kong for the Mainland during duty hours repeatedly
over a period of more than a year. These officers were
subject to formal disciplinary action. The supervisor
claimed ignorance of the absence of his staff who
worked outdoor. His explanation was not accepted. As
a supervisor, he should put in place the necessary and
effective means to check his subordinates' attendance
and to ensure they discharge their duties properly. Had
he performed his supervisory role properly, the frequent
and repeated unauthorised absence of his staff over a
prolonged period could not have happened without
being noticed. Disciplinary action was taken against the
supervisor for failing in his supervisory responsibility.

Case 2

———

A group of outdoor staff were found to have left their
place of work at 3 pm almost everyday. They claimed
their supervisor had allowed them to do so unofficially, if
they had finished the work assigned to them on the day.
Their claim was not considered valid as the supervisor
did not have the authority to allow his staff to absent
themselves on a regular basis. Both the outdoor staff and
their supervisor were subject to disciplinary action.
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D RESE Secretary : Eliza CHAN Write to us

We welcome your contributions, please send to us short essays (not exceeding 1000
words) of any subject and style, preferably with pictures or photographs as illustrations.
The views expressed are purely personal opinions of the writer, and in no way represent
the position of the Bureau. We reserve full right to edit all contributed content to suit
THERAM - 2015911 A25A our requirements. You will be given a souvenir once your contribution is published. Any

48 AR Intranet Version :
https://portal.edb.gov.hk/en/infodir/newsletter/Pages/
EDBPulse.aspx

Deadline for article submission : 25 Nov 2015 contribution should be sent to Secretary of the EDB Newsletter at Education Bureau,
4/F, East Wing, Central Government Offices, Tamar, Hong Kong.

B MEFEE b (Lotus By (Lotus Notes): ) )
Notes) : “ExO[HRM]" “ExO[HRM]" Suggestions for contributors

e Institutions submitting multiple essays will have not more than one essay published
per issue of the newsletter.
Usually only one essay will be selected if several articles on the same topic are sent

{8E : 2893 1976 By fax: 2893 1976 by different institutions.

e Articles of interesting topics and content are preferable to straightforward reports of
events or activities.
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